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When facing deep conflict,
remember that the gool isn't
always immediate resolution, e N
but incremental '_ @
understanding.
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Prioritize Understanding

Over Speed

Resist the Rush to Resolve

Are you sohing the right probiern, Whot complexities need o be
ar fust the fostest one? surfoced befiore we can move fonwaord
with sustannshle solitions?

Translate to Build Trust

HOW DO YOU BUILD A
BRIDGE-BUILDING
LEADERSHIP CULTURE?

Arg you commbnicating in ways thar
ariclge perpeCTivies, o fusl
broodcrsing your position louder?
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Be Aware of Your Own Know Your Leadership Roots
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Pause Belore You Push Back Lead from Rooted Openness

When o resist a perspective, Do oy WIS LI DI SEOV)Y clospy
Is it abaouf the idep—or youwr engueh to okt space for affhers
own giscomfort? wabhowt feeling ifaemtened?

Seek diverse input.
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“Ask poursell whe is méssiag from
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HYPHENATED LEADERS
BUILD DEEPER AND
STRONGER BRIDGES.
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Leverage Difference as Unite Through Shared Purpose
a Catahyst

Arie we lapping into the full specirum

Higw care v nigmaird cilverse woices
aroursd @ Lo s rather
than afipwing differences fa fragrienl
rmamerLam?
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Lead with Intentional Inclusion HYPHENATED LEADERS
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HYPHENATED LEADERS
ARE DEEP LISTENERS
WITH DEEP EMPATHY.

EMOTIONAL

INTELLIGENCE
is not a bonus skill
anymore.

HYPHENATED LEADERS INNOVATION
PRACTICE ISN'T BETRAYAL.
“TRADITION EI]-" IT'S STEWARDSHIP.
INNOVATION. I
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HYPHENATED LEADERS
TURN CONFLICT INTO E["I'HHFEUEEITEI:'?'BT
CREATIVE IT'S THE INVITATION.

COLLABORATION.
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